
MISSION 
� e mission of the Hood River 
County School District is to
provide students an educational 
system of excellence, e� ectiveness, 
and � scal accountability allowing 
all students the opportunity to 
gain a competitive advantage in a 
global economy. 

VISION 
Hood River County School Dis-
trict is a community of educators 
that is continually growing and 
changing – growing in the skill 
necessary to ensure that each 
child can and will learn; changing 
with planned and guided purpose. 

THE COMMUNITY 
Located at the panoramic cross-
roads of the Columbia River Gorge 
and the Cascade Range, Hood 
River County o� ers a variety of 
educational, recreational and 
business opportunities. � e com-
munity of Hood River serves as the 
county seat, surrounded by a vari-
ety of smaller communities from 
Cascade Locks to Parkdale. Parent 
and community involvement in 
neighborhood schools has been a 
tradition for many years.  

Strong Community Support of Schools  

The District

Hood River County School District is 
Seeking a Superintendent  

Please see 
details on 
reverse if you 
are interested 
in applying >>

continued on reverse

� e 536 square-mile Hood River County School 
District includes 4,050 students in eight schools: 
four K-5 elementary schools, one K-6 elementary 
school, two middle schools, and one high school. 
Minority students make up approximately 50.5% of 
total enrollment. With a sta�  of 259 full and part-time 
licensed sta� , 220 full and part-time classi� ed/support 
sta�  and twelve administrators, the District serves the 
entire county from the base of Mt. Hood north to the 
Columbia River and west to the city of Cascade Locks.  

Our community-oriented schools have a history of high 
achievement while serving students from diverse and 
varied backgrounds. Our students consistently score at 
or above the state average on statewide assessments.

� e district has a strong program that supports our 
English Language Learners in making  signi� cant 
growth and closing the achievement gap.  We o� er 
full-day kindergarten at all elementary schools. � e 
district continues to have class sizes that support 
individualized instruction and contributes to one of 
the lowest dropout rates in Oregon at 0.9%. 

Students in the Hood River County School District 
receive the bene� ts of strong community and sta�  
support. Schools provide a full menu of courses, 
extracurricular activities and programs for students, 
thanks to funding from a local option tax levy and 
salary concessions by employees. In November 2012, 
the community strongly recommitted their support 
to the schools by passing (62% in favor) a renewal 
of an existing Local Option Levy for � ve additional 
years at a proposed rate of $1.25 per 1000, which is 
estimated to raise $1,750,000 per year. In addition, 
school buildings have become more energy e�  cient, 
safe and user-friendly because of major upgrades 
funded by a school bond measure passed in 2008.  

• Hood River Valley High School achieved an 85.5% 
graduation rate for 2011-12, signi� cantly higher 
than the state average. 

• Over 14 high school 
courses o� er college 
credit and one-
third of high school 
seniors take one 
or more advanced 
placement or 
honors level classes. 
Approximately 40 
percent participate 
in co-curricular 

activities and half of all student athletes participate 
in more than one sport. Eighty percent of high 
school seniors plan to pursue higher education 
upon graduation.

• For the 2012-2013 school year, the district 
implemented a one hour late start on Mondays 
to allow teachers to participate in either Learning 
Teams or Content Area Teams to work on improving 
collaboration among grade levels and other buildings 
to improve e� ectiveness and classroom instruction.  

� e District prides itself on a long history of 
community support and involvement. An appointed 
site council is active at each school. School activities 
and events are a focal point of the community. An 

elected, unpaid seven-
member school board 
representing regions 
within the county sets 
policy for the District 
and hires and supervises 
the superintendent.  

2012 Graduates
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THE COMMUNITY 
Hood River County is rich in 
natural resources with agriculture, 
lumber and recreation as sources of 
revenue and industry. Fruit grown 
in the fertile Hood River Valley is 
of such exceptional quality that the 
county is an international leader in 
Anjou pear production. More than 
14,000 acres of pear, apple, cherry 
and peach orchards provide miles 
of pastoral scenic beauty. Hood 
River County also boasts world-
class skiing and snowboarding, 
windsur� ng, kiteboarding, 
mountain and road biking, hiking, 
� shing and whitewater kayaking 
and ra� ing—all within a one-
hour drive.  

Livability and quality of life are 
priorities for the residents of 
Hood River County. With a mild 
year-round climate and about 30 
inches of annual precipitation, 
the county is known for fresh air, 
low crime rates, good schools and 
friendly communities.  

In addition to the county-wide 
school system, a comprehen-
sive district-run community 
education program and a newly 
constructed community college 
provide exceptional opportuni-
ties for additional learning.  

� e region’s history can be ex-
plored at various museums and 
cultural centers. Within a one-hour 
drive of Hood River, you can � nd 
the metropolitan city of Port-
land—home to four-year colleges 
and universities—or the recre-
ational opportunities of central and 
eastern Oregon.  

Hood River 
County School 
District Seeks a 
Superintendent 
Who...
• Inspires trust, has high levels of self-con� dence and 

optimism, and models high standards of integrity 
and personal performance. 

• Is a strong communicator with excellent 
speaking, listening, and writing skills. 

• Is strongly committed to a “student � rst” philosophy 
in all decisions. 

• Possesses excellent people skills and represents a 
positive image of the District. 

• Possesses the leadership skills required to respond 
to the challenges presented by an ethnically and 
culturally diverse community. 

• Has knowledge of and successful experience in sound 
� scal practices and management of district resources, 
including appropriate participation of others in 
planning and decision-making.

• Is able to build consensus and commitment 
among individuals and groups with emphasis on 
parental involvement. 

• Demonstrates commitment to community visibility 
with high interest in a broad range of community 
groups and organizations.

• Has experience in the selection and implementation 
of educational priorities consistent with the interests 
and needs of students, sta� , board and community.  
Has knowledge of state and federal education 
reform e� orts. 

• Is able to delegate authority appropriately while 
maintaining accountability.

• Possesses the ability to enhance student performance, 
especially in identifying and closing or narrowing the 
gaps in student achievement. 

Salary and Benefi ts
� e salary will be up to $130,000, plus an excellent 
comprehensive bene� t package. � e � nal salary 
for the successful candidate will be negotiated 
and determined based upon proven experience, 
quali� cations, and meeting Board criteria.

Requirements 
• Superintendent credentials are required. 
• Superintendent must live within district 

boundaries.
For more information on the accreditation 
process, contact the Teacher Standards & 
Practices Commission for the State of Oregon at 
www.tspc.state.or.us.

Deadline and Selection
All materials submitted as part of the 
superintendent application will remain 
con� dential to the extent allowed by law, which 
includes board review in a closed session of 
the Board of Education. A� er all applications 
have been reviewed and preliminary interviews 
conducted by the consulting � rm, the names of 
the semi� nalists will be presented to the Hood 
River County School District Board of Education 
for its consideration. Selection of candidates 
for � nal interviews is the sole responsibility of 
the Board. Board members may elect to visit 
the communities of � nalists for the position of 
superintendent. Persons wishing to be considered 
for the position should submit an application � le 
online including: 

• A letter of application stating personal 
quali� cations, experiences and reasons for 
interest in the position. 

• � e online application form and a 
current resume. 

• Current letters of recommendation.

All application materials must be received by Ray 
and Associates, Inc. by February 4, 2013.

Apply online at:
www.rayassoc.com  

Questions should be directed to:
Ray & Associates, Inc.  

4403 First Avenue SE, Suite 407  
Cedar Rapids, IA 52402  

Phone: 319-393-3115 • Fax: 319-393-4931 
glr@rayassoc.com  

Hood River Middle School May Street Elementary


