
HOOD RIVER COUNTY SCHOOL DISTRICT 
JOB DESCRIPTION 

JOB TITLE:  Maintenance Worker 3 
Job Purpose Statement/s:  The job of "Maintenance Worker 3" is done for the purpose/s of maintaining 
facilities in safe operating condition; maintaining a preventive maintenance program; documenting information; and 
resolving immediate operational and/or safety concerns.  

Essential Job Functions: 
• Coordinates with other supervisors and staff for the purpose of completing projects/work orders efficiently. 
• Builds items (e.g. counters, temporary partitions, cabinets, shelves, walls, fences, ditches, wood structures, metal objects or 

other construction as needed) for the purpose of modifying and/or adapting facilities to specific needs. 
• Inspects facilities, systems and their component machinery requiring skilled maintenance trades (i.e. electrical,  

welding, HVAC, plumbing, security, buildings) for the purpose of identifying potential repairs and providing an ongoing 
program of preventive maintenance. 

• Installs machinery and equipment requiring skilled maintenance trades (i.e. building, electrical, HVAC, plumbing, 
security) for the purpose of maintaining facilities in a safe, comfortable and operating condition. 

• Prepares documentation for the purpose of providing written support and/or conveying information. 
• Procures equipment, supplies and materials for the purpose of maintaining availability of required items and 

completing jobs efficiently. 
• Repairs systems requiring the skills of maintenance trades (i.e. building, electrical, HVAC, plumbing, security) for the 

purpose of maintaining facilities in safe, comfortable and operating condition. 
• Responds to emergency situations (e.g. facility damage, damaged playground equipment, roof leaks) for the purpose of 

resolving immediate safety concerns. 
• Transports various items (e.g. equipment, supplies) for the purpose of providing materials at job site as required to 

complete tasks. 
Other Job Functions: 
• Assists other personnel as required for the purpose of supporting them in the completion of their work activities.  
• Maintains grounds, water lines as needed, including mowing, planting, watering, etc. 
• Designs systems/projects for the purpose of implementing new layouts. 
• Requests quotations for the purpose of providing cost information, purchasing and securing items. 
• Performs other duties as assigned. 

Job Requirements - Qualifications: 
• Experience Required: Journeyman level or equivalent experience in one or more crafts (i.e., HVAC, 

electrical, plumbing, welding, carpentry)  
 
• Skills, Knowledge and/or Abilities Required: Skills to operate hand and power tools used in crafts, 

read and interpret plans, blueprints and/or schematics, perform basic math to calculate measurements, quantities.  
Knowledge of methods and use of materials, tools and equipment used in crafts, appropriate building codes, 
standards for safe use of equipment.   Abilities to stand for prolonged periods, perform a variety of skilled tasks, 
understand and carry out oral and written instructions, establish priorities, work independently with minimal 
supervision.  Significant physical abilities include lifting/carrying/ pushing/pulling, reaching/handling/fingering, 
talking/hearing conversations, near visual acuity/depth perception. 

 
• Education Required: High School diploma or equivalent. 
 
• Training Required: Proficiency in a specific trade as needed to augment the maintenance department (i.e., 

HVAC, electrical, plumbing, welding, carpentry). 
 
• Licenses, Certifications, Bonding, and/or Testing Required:  Valid Driver’s License, Criminal 

Justice Fingerprint Clearance, District drug screen, Work Fitness Test, BBP Training. 
 
 
 



Maintenance 3 
Page 2 
 
 
 
PHYSICAL REQUIREMENTS: 
 
1. In an eight-hour day employee may: 
 a.  Stand/Walk  {  }None {  }1-4 hrs {  }4-6 hrs {x}6-8 hrs 
 b.  Sit   {x}None  {  }1-3 hrs {  }3-5 hrs {  }5-8 hrs 
 c.  Drive  {  }None {x1-3 hrs {  }3-5 hrs {  }5-8 hrs 
 
2. Employee may use hands for repetitive: 
 {x}Single Grasping {x}Pushing and Pulling {x}Fine Manipulation 
 
3. Employee may use feet for repetitive movement as in operating foot controls: 
 {x}Yes   {  }No 
 
4. Employee may need to: 
 a.  Bend  {x}Frequently {  }Occasionally {  }Not at all 
 b.  Squat  {x}Frequently {  }Occasionally {  }Not at all 
 c.  Climb Stairs  {x}Frequently {  }Occasionally {  }Not at all 
 d.  Lift   {x}Frequently {  }Occasionally {  }Not at all 
 
5. Lifting: 

{  } Sedentary Work:  Lifting 10 pounds occasionally with frequent sitting and occasional standing/walking. 
{  } Light Work:  Lifting 20 pounds occasionally with occasional sitting and frequent standing/walking. 
{  } Medium Work:  Lifting 50 occasionally, 25 pounds frequently with occasional sitting and frequent 

standing/walking. 
{  } Medium Heavy Work:  Lifting 75 pounds occasionally, 35 pounds frequently with occasional sitting and 

frequent standing/walking. 
{x} Heavy Work:  Lifting 100 pounds occasionally, 50 pounds frequently with occasional sitting and 

frequent standing/walking. 
 
Other physical requirements: 
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